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Article (1) 

This decision shall be called "Decision Regarding Hazardous, Exhausting, or Health-

Damaging Work for Minors of 2011" and shall be effective from the date of its publication 

in the Official Gazette. 
 

In accordance with the provisions of Article (73) of the Labor Law No. (8) of 1996 and its 

amendments, minors under the age of 18 are prohibited from being employed in the 

following types of work that involve the following risks: 

1. Physical Risks: 

o Work with explosive or flammable materials, or preparation, packing, and 

detonation of mines. 

o Work in mines, caves, quarries, and open or underground crushers. 

o Jobs requiring control of devices that ensure air supply for workers in mines 

(caisson), such as those working on ventilation doors and systems for 

underground mines and for divers in caissons. 

o Activities that cannot be performed without wearing personal protective 

equipment to prevent immediate and direct danger. 

o Security work, personal protection, or working in personal escort services. 

o Work in places where currency exchange, storing, or transporting valuables 

like money and jewelry take place. 

o Work requiring protecting others from potential dangers, such as lifeguards in 

the sea or swimming pools. 

o Work requiring handling machines with unprotected parts or tasks involving 

hoists, conveyors, cranes, and machines with rotating, sharp, or cutting parts. 

o Operating or managing moving machinery. 

o Work involving exposure to traffic risks or driving any vehicle, bus, or 

transporting people, equipment, or products, regardless of the means of 

transport. 

o Working with oil and gas production machinery. 

o Work in thermal power stations or compressed gas stations. 

o Operating various types of cranes in ports, airports, factories, and other 

locations. 

o Work involving signaling, securing loads, and providing safety warnings 

while operating cranes. 

o Work in elevated places, rooftops, edges, windows, or balconies. 

o Jobs involving the collection, sorting, or recycling of scrap and waste 

materials. 

o Work on ladders, slopes, or surfaces prone to slipping. 

o Construction work, including demolition, building, sandblasting, and using 

bulldozers, excavators, and similar machinery. 



 

 

o Work in confined spaces. 

o Fishing, hunting, or work in slaughterhouses, handling dangerous, wild, or 

poisonous animals. 

o Work in quarries, tile factories, and stone industries. 

o Work in horse and camel racing fields and related activities. 

o Mechanical work (maintenance and repair of machinery and engines). 

o Work in blacksmithing and welding. 

o Carpentry work. 

o Work requiring extreme physical effort, such as loading and unloading. 

o Jobs that involve electrical hazards, such as working with electrical 

generators. 

o Agricultural work involving: 

▪ Driving or operating agricultural tractors and machines. 

▪ Mixing, transporting, or spraying pesticides and fertilizers. 

▪ Picking, handling, or working with toxic plants. 

▪ Climbing high trees or using ladders. 

▪ Using sharp tools. 

▪ Manual harvesting. 

2. Psychological and Social Risks: 

o Work in homes. 

o Work in places that require sleeping or residing away from the family home. 

o Work on streets and highways. 

o Work in preparing and burying the dead. 

o Work in social centers with elderly, disabled, mentally ill, or drug-addicted 

individuals, or work that requires the minor to take responsibility or provide 

supervision (except in brief, supervised sessions by specialists in juvenile 

psychology). 

o Any work that involves exposing the minor to any form of abuse. 

3. Ethical Risks: 

o Any work that exploits the body for sexual purposes or similar activities. 

o Work in hotels, public entertainment venues, nightclubs, cafes, and internet 

cafes. 

o Jobs involving the sale or provision of tobacco, shisha, alcohol, or anything 

prohibited for those under 18 according to other laws. 

o Jobs requiring the minor to work alone. 

4. Chemical Risks: 

o Jobs that involve exposure to: 

▪ Dust, fibers, vapors, and smoke. 

▪ Organic dusts such as cotton, linen, and textile production dust. 

▪ Inorganic dusts leading to fibrosis (e.g., asbestos) or non-fibrous dusts 

(e.g., metal dust, cement). 

▪ Heavy metals (e.g., mercury, lead) and toxic, caustic, or corrosive 

materials. 

▪ Carcinogenic materials (e.g., asbestos, benzene, chromium). 

▪ Substances that cause infertility, birth defects, or physiological 

disorders. 

▪ Materials causing allergies. 

▪ Substances harmful to the nervous system and mental development. 

▪ Materials leading to severe diseases with long-term effects or 

permanent health issues. 



 

 

▪ Spray painting. 

▪ Cleaning and tanning animal hides. 

▪ Metal melting, casting, and coating. 

▪ Dry cleaning of clothes. 

5. Physical Risks: 

o Jobs exposing the minor to noise levels above 85 decibels. 

o Jobs exposing the minor to ionizing radiation, such as in radiology and 

nuclear plants. 

o Jobs involving non-ionizing radiation (e.g., infrared or electromagnetic 

radiation). 

o Jobs requiring exposure to pressure differences (e.g., diving). 

o Gas cylinder filling with compressed gases. 

o Jobs involving shock and vibration exposure. 

o Jobs with high temperatures or direct sun exposure. 

o Firefighting and risk mitigation jobs. 

o Jobs in cold weather conditions. 

o Work involving metal pouring, glass blowing, ceramics, and working in 

industrial ovens and bakeries. 

o Electrical, gas, water, and steam installations. 

o Work in areas that do not meet accepted standards for lighting, ventilation, 

humidity, and temperature according to local or international norms. 

6. Biological and Microbiological Risks (Viruses / Bacteria / Parasites, etc.): 

o Jobs that involve exposure to infections transmitted by carriers like flies, 

rodents, or through direct contact with animals, especially dead ones. 

o Work in hospitals, health centers, and medical facilities where the minor 

might be exposed to patients, bodily fluids, medical waste, and infection risks. 

o Work in cleaning, waste collection, or sewage treatment. 

7. Ergonomic Risks (Human-machine compatibility): 

o Work in postures that are harmful to the spine, joints, and muscles for long 

periods (e.g., squatting, twisting, stretching, bending). 

o Using tools or machines that are not suited to the minor's size or physical 

build. 

o Pushing, pulling, or lifting heavy weights. 

o Repetitive hand movements or forced postures that do not require significant 

physical effort (e.g., tile laying, printing, carpet weaving). 

8. Other Risks: 

o Work on ships. 

o The minister may declare any other work not listed in this decision as 

hazardous, exhausting, or health-damaging for minors based on a report from 

a specialized body confirming the work is unsuitable for the minor's age, 

physical, mental, or psychological abilities (after obtaining legal opinion). 

Article (3) 

The previous decision regarding hazardous, exhausting, or health-damaging work for minors, 

published in Official Gazette No. 4181 on 1/2/1997, is hereby repealed. 

Minister of Justice 

Dr. Mahmoud Al-Kafawin 
 



 

 

 


