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Article (1)

This decision shall be referred to as the “Decision on Fines Imposed on Workers for the Year
2002 and shall come into force as of its publication in the Official Gazette.

Article (2)

A. In every institution, a committee shall be formed to supervise and manage the funds
collected from fines imposed on workers in accordance with the penalties regulation
approved by the Minister.

B. The committee shall consist of three members:

« One member appointed by the institution's management.
o Two members elected by the workers of the institution.

C. The committee shall elect a chairperson from among its members. The committee shall
meet periodically once every six months or in exceptional cases at the invitation of its
chairperson. Decisions shall be taken unanimously, and in the event of disagreement, the
matter shall be referred to the Director of the Labor Directorate in the area where the
institution operates for a final decision.

D. The term of the committee shall be two years. If one of the elected members loses their
membership for any reason, the alternate member with the highest votes shall replace them.
If this is not possible, a new member shall be elected by the workers to complete the
remaining term.

E. The institution must notify the Director of the Labor Directorate in writing of the
committee members' names and any changes to its membership within ten days of the
committee’s formation or any subsequent changes.

Article (3)
A. The committee shall be responsible for determining how the fine funds will be used to
provide social services for all workers in the institution. Examples include:

1. Cultural services: seminars, lectures, and the establishment of libraries.

2. Recreational services: establishing clubs, playgrounds, forming sports teams,
parties, and tourist trips.

3. Cash distribution: equal cash distribution to all workers on religious and national
occasions.

4. Other services: Any additional services deemed appropriate by the committee,
subject to approval from the Director of the Labor Directorate in the area of the
institution.

B. The committee must utilize the collected fine funds within @ maximum of two
years from the date of each periodic meeting.



C. The committee shall deposit the fine funds into an account at a licensed bank in
Jordan, and withdrawals require the joint signature of all three committee members.

Article (4)

At the end of each month, the institution shall transfer the deducted fine amounts to the
committee within one week of notifying the worker of the penalty. This transfer shall be
accompanied by a statement containing the worker’s name, their wage, the fine amount, and
the date it was imposed. These funds are held in trust by the institution until they are
transferred to the committee.

Article (5)

The committee must maintain the following records:
A. A meeting record, documenting meeting minutes and issued decisions.
B. An income and expenses record, detailing revenue sources and disbursement purposes.

Article (6)

Fine funds may not be used as rewards for workers or as expenses or rewards for committee
members or any individuals managing fine-related tasks. They also may not be used to cover
obligations that the employer is required to fulfill under laws, regulations, agreements, or
customs. Additionally, these funds cannot be invested in any form.

Article (7)

If the institution has one or more branches, the committee must maintain a separate record
for fines deducted from workers in each branch. The use of the collected funds shall be
limited to the workers of that specific branch.

Article (8)

Upon liquidation or termination of the institution, the fine funds shall be distributed equally
among all workers employed at the time of liquidation.

Article (9)

A. The committee shall submit an annual report to the Labor Directorate in the institution’s
area of operation on its activities and budget before the end of January each year.
B. The committee shall facilitate the labor inspector’s access to all its activities and records.



