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On 21/5/2003, and based on the request of the Prime Minister in his letter No. (DH .M. 1 —
870) dated 16 Dhul-Qi’dah 1423 AH, corresponding to 19/1/2003 AD, the Special Bureau
for the Interpretation of Laws convened to interpret Article (2) of both the Social Security
Corporation Law No. (19) of 2001 and the Labor Law No. (8) of 1996. The purpose was to
clarify the definition of "wage" according to the Labor Law and to determine whether the
earnings listed in the following table, attached to the letter of the Minister of Labor and
Chairman of the Board of the Social Security Corporation No. (140/2/10864) dated
15/10/2002, fall under the concept of "wage."

The table attached to the aforementioned letter includes the following earnings:

— The basic salary or the amount specified in the contract.

— Amounts that the employer’s instructions have authorized to be considered part of the
worker's wage.

— Commissions paid to employees in the commercial field for the goods they sell or the
deals they mediate or conclude on behalf of the business owners they represent, as
compensation for their efforts in making deals.

— Housing allowance, whether in cash or kind.

— Annual grants: amounts paid by the employer as an increase to the agreed-upon wage
on special occasions, unrelated to the success or failure of the institution.

— Tips and gratuities, directly or through the employer, received by employees of
certain establishments from customers as compensation for their services.

— Monthly or annual bonuses, intended to adjust the wage based on the nature of the
work or qualities of the worker, such as proficiency in a foreign language, obtaining
qualifications, or achieving results that benefit the business and its operations.

— Meal allowance in cash.

— Service allowance for hotel workers.

— Transportation and commuting allowance.

— Preparation allowance.

— Loading and unloading allowance.

— Shift allowance.

— Representation allowance.

— Field allowance for location-specific work.

— Clothing allowance, in cash or kind.

— Expatriation allowance.

— Hospitality allowance.

— Hazard pay allowance.

— Shift transfer allowance, for workers in transportation and concrete companies.

— Percentage-based incentives given to employees for achieving specific revenue or
profit targets, along with bonuses tied to annual goals or profitability.

— Technical, specialization, and responsibility allowances.



— Periodic additional allowances.

— Basic allowances.

— Incentives.

— Allowance for cashiers.

— Employee share in profits.

— Flight allowance (extra for flight hours) for aviation workers.

— Allowances and benefits paid temporarily to employees working outside the country.

— Dirilling allowance, specific to well-drilling workers.

— Weekend and public holiday compensation.

— Paid leave allowance.

— Children’s education allowance.

— Savings fund contribution allowance.

— Healthcare benefits allowance (health insurance).

— Notice period compensation.

— Company-provided vehicle for transportation during work, instead of a cash
transportation allowance.

— Mobile phone usage allowance.

— Committee membership allowance.

— Life insurance benefits.

— Board member bonuses and travel allowances.

— Travel ticket allowance.

— Clothing maintenance allowance, such as ironing and laundry.

— Committee rapporteurs and secretaries’ bonuses.

Based on the Prime Minister's communication and the associated correspondence from the
Minister of Labor/Chairman of the Social Security Corporation, along with the attached table
and related legal texts, the following was determined:

1. Article 2 of the Social Security Law No. 19 of 2001 defined the “wage” as: "The
monetary or in-kind compensation received by an insured person for their work, as
per the provisions of the applicable labor law."

2. Atrticle 2 of the Labor Law No. 8 of 1996 defined the “wage” as: "Everything the
worker deserves in return for their work, whether monetary or in-kind, in addition to
other entitlements of any kind if stipulated by the Law, the employment contract, or
internal regulations, or if it is customary to pay them, excluding wages for overtime."

Upon reviewing these texts, the Social Security Law refers to the Labor Law in defining the
“wage”. This implies that the wage consists of the amount specified in the employment
contract, plus any entitlements that fall under the definition of the “wage” as per Article 2 of
Labor Law No. 8 of 1996.

Legal doctrine has established the interpretation of "wage" as the fixed remuneration
stipulated in the contract, supplemented by amounts that employer instructions, customary
practices, or legal provisions have recognized as part of the wage.



Based on the referenced legal texts and established labor law interpretations, the concept of
"wage" includes entitlements meeting the following conditions, which the employer is
obligated to provide without discretion:

The wage specified in the contract, whether monetary or in-kind.
Entitlements prescribed by law.

Entitlements stipulated in the employment contract.

Entitlements outlined in the internal regulations of the workplace.
Entitlements that have become customary to provide to the employee.

orwdPE

Exclusion: Wages for overtime work are not included in this definition.

Based on the table provided above, which is attached to the letter from His Excellency the
Minister of Labor/Chairman of the Board of Directors of the Social Security Corporation,
the following judicial decisions have been issued regarding the entitlements mentioned in
the respective items of the table:

1. Commissions paid to workers in the commercial field for selling goods or
for deals they mediate or conclude on behalf of employers in exchange for
their effort in concluding the deals: These commissions were considered
part of the concept of wages according to the following judicial decisions:
A- Decision No. (1368/1997) dated 23/9/1997.

B- Decision No. (403/1999) dated 30/8/1999.
C- Decision No. (1722/2002) dated 8/7/2002.

2. Cash or in-kind housing allowance: It was decided to consider it as part of
the wages according to Decision No. (1368/1997) dated 23/9/1997.

3. Bonuses linked to profits and achieving objectives for establishments in
their annual plans: It was considered part of the wages according to the
decision of the Supreme Court of Justice No. (438/2002) dated 16/1/2003.

4. The worker's share of profits: It was considered part of the wages if
stipulated in the contract, according to Decision No. (403/1999) dated
30/8/1999.

5. Compensation for working on weekends and official holidays: It was
considered part of the wages according to the following judicial decisions:
A- (1368/1997) dated 23/9/1997.

B- (336/1999) dated 31/8/1999.
C- (1692/1999) dated 19/1/2000.
D- (363/2000) dated 18/5/2000.

6. Contribution to the Savings Fund: This is not considered part of the wage,
as determined by the Court of Cassation Decision No. (1137/2001) dated
9/10/2001.

7. Medical treatment allowance (health insurance): It does not fall under the
concept of wages as determined by the Court of Cassation Decision No..
(1137/2001) dated 9/10/2001.

8. Providing a car to the worker by the employer for transportation instead of
a transportation allowance: It falls under the concept of wages if stipulated



in the contract, as determined by the Court of Cassation Decision No.
(689/2002) dated 25/3/2002, and (1106/2002) dated 5/5/2002.

9. Cell phone allowance: The Supreme Court of Cassation ruled in Decision
No. (1106/2002) dated 5/5/2002 that it does not fall under wages.

10. Life insurance allowance: The General Assembly of the Supreme Court of
Cassation ruled in Decision No. (1137/2001) dated 9/10/2001 that it does
not fall under wages.

11. Remuneration for committee reporters and secretaries of boards of
directors: The Supreme Court of Justice ruled in Decision No. (407/2002)
dated 18/12/2002 that the remuneration received by the secretary of the
board of directors is not part of the basic salary.

In accordance with the provisions of Paragraph (1) of Article (123) of the Constitution, what
the courts have interpreted in the above-mentioned eleven items falls outside the jurisdiction
and authority of this Bureau, and it does not have the authority to interpret it.

In accordance with the provisions of Paragraph (1) of Article (123) of the Constitution, the
interpretations provided by the courts in the aforementioned eleven items fall outside the
jurisdiction and authority of this Bureau, and it does not have the power to interpret them.

As for the following earnings and entitlements, they are considered part of the wage if
specified by law, the employment contract, internal regulations, or if there has been a
consistent practice of paying them:

1- Basic salary or wage specified in the contract.

2- Amounts that the employer’s instructions have authorized to be considered part of the
worker's wage.

3- Technical, specialization, and responsibility allowances.

4- Preparation allowance.

5- Loading and unloading allowance.

6- Shift allowance.

7- Field allowance for location-specific work.

8- Hazard pay allowance.

9- Service allowance for hotel workers.

10- Shift transfer allowance for workers in transportation and concrete companies.

11- Basic allowance.

12- Allowance for cashiers.

13- Flight allowance (extra for flight hours) for aviation workers.

14- Drilling allowance, specific to well-drilling workers.

15- Monthly or annual bonuses, intended to adjust the wage based on the nature of the
work, the worker’s qualifications (e.g., proficiency in a foreign language or academic
credentials), or as a reward for achieving results that benefit the business and its
operations.

16- Cash Meal Allowance.



The following gains do not fall under the concept of wages and are not considered part of
them:

1- Annual grants paid by the employer as amounts above the agreed-upon wage on the
occasion of certain events, unrelated to the success or failure of the institution.

2- Tips, gratuities, and gifts: These are amounts received by workers from clients in
exchange for providing service, either directly or through the employer.

3- Representation allowance.

4- In-kind or cash clothing allowances.

5- Relocation allowance.

6- Hospitality allowance.

7- Percentage payments given to workers upon achieving specific levels of revenue or
profit.

8- Periodic additional allowances.

9- Incentives.

10- Allowances and benefits paid to employees temporarily outside the country.

11- Paid leave allowances.

12- Children’s education allowance.

13- Notice period allowance.

14- Committee membership allowance.

15- Board members’ rewards.

16- Travel ticket allowance.

17-1roning and laundry allowance.

18- Bonuses for committee reporters and secretaries of boards of directors.

This is the decision we have made unanimously regarding the requested interpretation.

The decision was issued on the 19th of Rabi’ al-Awwal, 1424 AH, corresponding to
21/5/2003 AD.



